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Objective for gender policy proposal:

To create a safe and equitable workspace for people of all genders. Gender discrimination is an
issue that causes barriers for women and gender diverse people. This policy promotes accessibility
for everyone in the workspace. Ensuring that everyone has an equal opportunity to express and and
use their potential, regardless of gender, age, race, class, religion, sexual orientation, or disability.
This proposed policy was informed, led and written by people identifying as gender diverse or two-
spirit.

This policy affirms the following organizational gender-related values:

« Believes men, women, and gender diverse and two spirit people are equal partnersin
development.

«  Believes that women and gender diverse rights are human rights.

- Believes that a rights-based approach to development is essential in creating a workspace
based on equity and justice.

- Believes that in order to achieve gender equality, affirmative action must be employed to
support women's and gender diverse and two spirit people’s equal participation in leadership
positions.

Programming:

« All project proposals will include an analysis of the potential gender impacts of project
activities.

« All programmes and projects will actively promote gender equality, will reflect the values set
out in this policy, and will have no negative impacts on gender equality.

«  Written, and web-based communications and images will support the commitment to
gender equality

« All programming and communications will utilize gender-neutral language.

«  Will be responsible for ensuring that all formal organizational partners will respect
and promote gender equality.
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Employment and organizational participation:

«  Women and gender diverse people will be equally represented in all areas of the
organization.

« Women, men, and gender diverse people will have equal opportunities when
applying for employment, other than when affirmative action supports the
employment opportunities of women or gender diverse people.

« Will, where possible, encourage flexible working conditions, including working
from home and working flexible hours, in order to support staff with parental  ¢saet
responsibilities to fully participate in family and work life. -




Gender affirming language in the workplace

People who identify as gender diverse or two spirit will have their preferred name, pronouns
and gender expression respected and upheld throughout the organization.

People who disrespect or disregard this policy will be reprimanded under the harassment
policy within this organization.







