Objective for gender policy proposal:
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Terms in the context of this proposed policy:

Equitable: Distinct from equality, all people receive what is needed for them on an individual basis,
that is specific to them as an individual and may differ from their counterpart.

Gender expressions: The way in which one expresses their identity in social interactions (l.e., fashion,
mannerisms, tone, pitch of voice) in line with their own self-identification as a form of self-validation
and confirms their identity in their exterior behaviour.

Work Cultures: Dynamics in a workplace, between co-workers and peers in a work(s) setting.
Contributing to the overall social environment where work is expected to take place.

Intimate Partner Violence (IPV): Abuse, and/or violence in relationship and partner dynamics. (not
exclusive to romantic relationships) Can include physical, emotional, psychological, community,
financial, and relational forms of violence.

Explicit: Overt purposeful and obvious inclusion and expression in the context of this policy.

Queer: 1) The expression of a non-conforming western based impression of gender and/or sexual
and/or romantic identity. 2) A person who self identifies with the term ‘Queer’ and utilizes it as an
identifier.

Transgender (Trans): 1) The experience of self-identifying in part, partially, occasionally, and/or
fully with another gender other than the one ascribed at birth. (Not to be confused with those who
are intersex and self-identify as such. Both identities are not mutually exclusive and may overlap.) 2)
A person who self identifies with the term ‘tfransgender’ and utilizes it as an identifier.

Gender discrimination: Discrimination as a result of perceived gender expression resulting in
discrimination based on gender bias.

Accessibility: Supports put in place to help less abled folks to engage and interact with society and
community fully.

Gender Sovereignty: Self-determination led, which provides the inherent right to express
ones self and to live ones life in an authentic and happy way without harm.
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The objective of this policy proposal is to create a safe and equitable resources and
workspaces for people of all genders expressions, ultimately contributing to inclusive
work cultures. People of all genders may be at risk of, or impacted by intimate partner
violence. This policy is highlighting the necessity to be explicit with inclusion of and for
queer and transgender individuals in particular those who may have experienced
and/or witnessed, intimate partner violence. Gender discrimination often leads

to barriers for women, it also impacts gender diverse people and needs to be
addressed explicitly according to increased likelihood of gender diverse peoples
willingness, and ability to access appropriate care, to ensure they are safe and

taken care of. This policy promotes accessibility for everyone in the workspace and et
focuses on including gender diverse folks explicitly as part of the conversation.
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This policy affirms the following organizational gender-related values:

To increase and create gender sovereignty of ones lived experience and self-defined gender
identity.

To uphold and create open gender informed work cultures that encourage continued gender
sovereignty.

To amplify historically and systemically silenced voices, via explicit inclusion in the workplace and
written policy.

To proactively address lack of gender diverse discrepancies in a timely, tangible and practical
manner.

To increase knowledge and education around gender diverse expressions via open dialogue and
ongoing supported resources.

To transparently express safety and inclusion for gender diverse peoples as a foundational value.

Employment and organizational participation:

Provides resources and place for victims of intfimate partner violence, and those who witness
forms of it.

Creates safety for victims and witnesses of intimate partner violence (IPV) through intolerance
for IPV comical banter, and any combinations of behaviour or verbiage that is dismissive in
nature and/or leads to the dismissal of IPV.

There will be equal opportunity for people of all genders to be represented in all areas of
the workplace. Exceptions may result from affirmative action, that supports the employment
opportunities of women or gender diverse people.

Will, where possible, encourage flexible working conditions and/or hours, up to and including,
working from home and working flexible hours. This will be done in an effort to support staff with
parental responsibilities or situations resulting from intimate partner violence, the employment
and/or organization will implement the above options, so employees may participate fully in
family and work life.

There will be a standard of gender affirming language in the workplace. This standard of
language will respect and honour gender diverse peoples, self-identified name, pronouns, and
gender expression that is upheld throughout the workplace.

Use of derogative slurs and/or behaviors that are identified as causing harm to claimant, are
seen as intolerable and considered an offence within this policy. In accordance, this will result in
reprimanded action under the harassment policy.

Those who disrespect or disregard this policy will be reprimanded under the harassment policy
within this organization.




Policy Summary:

Who is responsible:

All working environments will be required to include gender informed operations that support the
safety of all people gender diverse peoples in pursuant to their duties and responsibilities.

This includes that management of all levels, new hires, as well as current staff are provided training
and education in Gender Based work.

What is being done:

All working environments will actively promote gender equality, that reflect the values set out in this
policy.
This will be accomplished through ongoing use of, and clear communication via all staff.

This will be accomplished through ease of access to personal supports for intimate partner violence
specific to gender diverse and sexually diverse partnerships.

There will be explicit distribution of intimate partner violence supports specifically for those also part
of the LGBTQQ2S+ community, which will be provided upon initial hire and routinely, via quarterly
reminders, throughout employment.

Those who disrespect or disregard this policy will be reprimanded under the harassment policy
within this organization.







